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Peretti, ). M. (2017). Ressources Humaines (16th ed.). Edition Vuibert.
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- Bernard, F. (2002). Contribution a une histoire de la communication des organisations dans
les SIC. In Boure, R. (Ed.), Les origines des Sciences de l'Information et de la
Communication: Regards croisés (pp. 153-179). Presses Universitaires du Septentrion.

- Bernard, F. (Ed.). (2001). Actualité de la recherche en communication - Jeunes chercheurs.
Communication et Organisation, Ter semestre 2001, Bordeaux, ISIC GRECO.

- Bouillon, |. L, Bourdin, S., & Loneux, C. (2006). Activités de la communication dans les
organisations et formation: Un nouveau champ de pratiques professionnelles, une nouvelle
offre de formation? In 15éme Congreés de la Société Francaise des Sciences de |'Information
et de la Communication, Bordeaux, mai 2006.

- Bouzon, A, & Meyer, V. (Eds.). (2006). La communication organisationnelle en question -
méthodes et méthodologies. L’'Harmattan.
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- Drucker, P. F. (1993). Management: Tasks, Responsibilities, Practices. Harper Business.
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- Wrench, J. S, Punyanunt-Carter, N. M., & Ward Sr, M. (2014). An Introduction to

Organizational Communication. Flat World Knowledge.
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- Abate René etal. (2009). Le Grand Livre de la Stratégie. Editions d’organisation.

- DumoulinR. etal. (2010). La Stratégie de A a Z: 350 mots pour comprendre. Dunod.

- Helfer,]. P, Kalika, M., & Orsoni, J. (2019). Stratégie: Le manuel du management stratégique.
Vuibert.

- Henry, A. (2021). Understanding strategic management. Oxford University Press.

- Johnson, G., Scholes, K., & Fréry, F. (2000). Stratégique. Publi-Union.

- Laurence Lehmann- Ortega et al. (2005). Strategor : Politique générale de I'entreprise, 4éme
édition, Edit. Dunod.

- Mintzberg, H., Ahlstrand, B., & Lampel, J. B. (2020). Strategy safari. Pearson UK.

- Saloner, G., Shepard, A., & Podolny, J. (2005). Strategic management. John Wiley & Sons.
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- Lehtonen, R., & Pahkinen, E. (2004). Practical methods for design and analysis of complex

surveys. John Wiley & Sons.

- Mathers, N. |, Fox, N. J., & Hunn, A. (1998). Surveys and questionnaires (Vol. 1998). NHS

Executive, Trent.
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The program is designed for students majoring in Economics, Commerce, Management,
Accounting and Finance who wish to improve their language skills in specific contexts. It focuses
on providing students with a good mastery of the English language along developing solid
competencies in the above-mentioned fields of expertise. The lessons cover a wide range of topics
in each specialty.
Each lesson is divided into two major axes. First, students are given a series of documents and texts
both Written and Oral on the field of expertise. The written texts should not exceed 500 words.
Second, students are given opportunity to deepen and strengthen the four language skills
(Speaking, Reading, Listening, and Writing) crucial to good communication skills and essential to
the fulfillment of their professional development.
At the end of semester 2, much focus is given to the reinforcement of skills essential to the
realization of students’ professional projects like writing of CVs and cover letters. The aim of these
specific lessons is to develop students’ writing skills, and teamwork that will optimize their chances
in the job market.
Note: Each teacher is free to choose and select materials that are appropriate to their students’
level. The teacher is also free in the organization of lesson.
Lglbll daiwll bylall

Students must have successfully completed the lessons of S1, S2, and S3. They should have
developed a strong understanding of the basic concepts related to their fields of expertise,
namely, Economics, Trade, Accounting, Management, and Finance as well as improved their

verbal communication skills. L3 program consists of two semesters with 24 seminars, each
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seminar is Th30 to prepare students for various professions in companies with a strong

specialization in this field.

18l (ggizma
- Business environment
- Main theories of Human Resources Management
- Introduction to Human Resource Management
- Recruitment and staffing
- Meotivation management
- Human resource employment law

- Performance Appraisal and management

(%100)J.e.7..w.n (el Zp.g.é.'i.“ a.&’.y.b

saz |yl
D. Cotton, D. Falvey, and S. Kent (2011). Market Leader: Upper Intermediate. Pearson

Longman, Third Edition.
- Eddie McLaney (2009). Business Finance: Theory and Practice. Pearson Education Ltd, 8"

Edition.

- lan Mackenzie (2010). English for Business Studies: A Course for Business Studies and
Economic Studies. Cambridge University Press, 3" Edition.

- Joanna O'Riordan (2017). The Practice of Human Resource Management. Institute of
Public Administration.

- Simon Sweeney (2002). Professional English: Management. Pearson Longman, 2" edition

- Simon Sweeney (2019). English for Business Communication. Cambridge University Press,

Second Edition.
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- Armstrong, M. (2007). Strategic human resource management (4th ed.). Kogan Page.

- Graham, R. (2003). Business Career, Strategic Human Resource Management. Pearson
Custom Publishing.

- Malik, A. (2018). Strategic Human Resource Management and Employment Relations.
Springer.

- Kramar, R, etal. (2014). Human Resource Management Strategy. Mc Graw Hill Higher.
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- Carré, P, & Caspar, P. (2017). Traité des sciences et des techniques de la Formation (4th

ed.). Dunod.
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Lemma Publishers.
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- Kavanagh, M. J,, & Johnson, R. D. (2017). Human Resource Information Systems: Basics,
Applications, and Future Directions. SAGE Publications.

- Bondarouk, T., Ruél, H., Looise, C., & Sanchez, R. (2011). Electronic HRM in Theory and

Practice. Emerald Group Publishing Limited.
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- Bardos, M. (2001). Analyse discriminante : application au risque et scoring financier. Dunod.
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Croutsche, J. J. (1997). Pratique de l'analyse des données en marketing et gestion. Editions
ESKA, Collection Marketing, Paris.

Escofier, B., & Pages, . (1998). Analyses factorielles simples et multiples. Dunod, Paris.

Jambu, M. (1999). Méthodes de base de I'analyse des données. Eyrolles, Paris

Judd, C. M., McClelland, G. H., Ryan, C. S., Muller, D., & Yzerbyt, V. (2018). Analyse des
données: une approche par comparaison de modéles. De Boeck Superieur.

Judd, C. M., McClelland, G. H., Ryan, C. S., Muller, D., & Yzerbyt, V. (2018). Analyse des
données: une approche par comparaison de modeles. De Boeck Superieur.

Lebart, L., Morineau, A., & Piron, M. (1995). Statistique exploratoire multidimensionnelle (Vol.
3). Paris: Dunod.

Miles, M. B., & Huberman, A. M. (1994). Qualitative data analysis: An expanded sourcebook.
sage.

Miles, M. B., & Huberman, A. M. (2003). Analyse des données qualitatives. De Boeck Supérieur.
Washington, S., Karlaftis, M. G., Mannering, F., & Anastasopoulos, P. (2020). Statistical and

econometric methods for transportation data analysis. CRC press.
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The program is designed for students majoring in Economics, Commerce, Management,
Accounting and Finance who wish to improve their language skills in specific contexts. It focuses
on providing students with a good mastery of the English language along developing solid
competencies in the above-mentioned fields of expertise. The lessons cover a wide range of topics
in each specialty.
Each lesson is divided into two major axes. First, students are given a series of documents and texts
both Written and Oral on the field of expertise. The written texts should not exceed 500 words.
Second, students are given opportunity to deepen and strengthen the four language skills
(Speaking, Reading, Listening, and Writing) crucial to good communication skills and essential to
the fulfillment of their professional development.
At the end of semester 2, much focus is given to the reinforcement of skills essential to the
realization of students’ professional projects like writing of CVs and cover letters. The aim of these
specific lessons is to develop students’ writing skills, and teamwork that will optimize their chances
in the job market.

Note: Each teacher is free to choose and select materials that are appropriate to their students’

level. The teacher is also free in the organization of lesson.
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Students must have successfully completed the lessons of S1, S2, and S3. They should have
developed a strong understanding of the basic concepts related to their fields of expertise,
namely, Economics, Trade, Accounting, Management, and Finance as well as improved their
verbal communication skills.

L3 program consists of two semesters with 24 seminars, each seminar is 1Th30 to prepare students

for various professions in companies with a strong specialization in this field.
5ol ggima
- Human resource employment law
- Performance Appraisal and management
- Business organizational behavior
- Training and development
- Strategic Human Resource Management
- Human resource systems and technology
- Business letters
(%100) yoius pusds :pueddd] 4,k
saz |yl
- D. Cotton, D. Falvey, and S. Kent (2011). Marker Leader: Upper Intermediate. Pearson
Longman, Third Edition.
- Eddie McLaney (2009). Business Finance: Theory and Practice. Pearson Education Ltd, 8"
Edition.
- lan Mackenzie (2010). £nglish for Business Studies: A Course for Business Studies and
Economic Studies. Cambridge University Press, 3 Edition.
- Joanna O'Riordan (2017). The Practice of Human Resource Management. Institute of
Public Administration.
- Simon Sweeney (2002). Professional English: Management. Pearson Longman, 2" edition

- Simon Sweeney (2019). £nglish for Business Communication. Cambridge University Press,

Second Edition.
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